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Employment
law update:
Changes to the

\ law in April 2020
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As well as
managing the
ongoing impact
of coronavirus
(Covid-19), it is
important for
businesses to be
aware of the raft
of employment law
changes that are
due fo come into
effect in April.

To help you und your business
prepure, the employment law
tfeum hus outlined below the key
chunges in summairy. If you ure
lookihy for more detuils on these
chunyes, pledse don’t hesitate to
contuct the feum for dedicuted
advice bused on your purticular
requirements.

Holiday pay: workers with
irregular hours

When the Good Work Plan

wus published in lute 2018, the
Government referred to improving
the holiday pay arrangements for
workers. With effect from 6 April
2020, holiday puay for workers with
irregular hours will be bused on

u reference period of 52 weeks
insteud of the current 12 weeks.
This will require un adjustment
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in the employer’s system of
cdlculating holiday pay. This

will be puarticularly significant in
relation to seusonul or utypicdl
workers where historicul periods
of work will how form puart of the
culculdtion.

Employers should ulso review
their contracts of employment to
ensure thut, where the reference
joeriod is mentioned, it is upduted
with the new period.

Changes to written statements
of T&Cs of employment

From 6 April 2020, employers

will be required to provide
written statements of terms und
conditions to workers us well us to
employees. In uddition, the right
to the statement upplies from
the first day that the individual
works for the orgunisution ruther
than within 2 months of the
employment starting us has
been the cuse until now. Whilst
it hus ulways been best pructice,
employers should work towurds
providing the stutement before
the work beyins und certuinly ho
later than the first day.

For new sturters on or ufter 6
April 2020, the stutement should
dlso include more information
thun was previously required.
For exumple, more detuil is
reyuired us hours of work und
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rates of puy, information about
probutionury periods und training
costs. Employers ure advised to
review their contructs now to
ensure compliunce with the new
reyulutions.

National Minimum Wage (NMW)

increase for workers

NMW rates will increase from 1
Agpril 2020. The hourly rates will be:

£8.20 for workers uged 21 to 24;

£6.45 for workers uged 18 to 20;
and

£4.55 for workers uyed 16 or 17.

The nutiondl living wauge for
workers uged 25 uand over, will
increuse to £8.72 per hour from 1
Agporil 2020.

Employers ure udvised to keep
records of dll payments to workers
us evidence of compliunce with
the reguirement to puy the NMW.
Any increuse in puy should be
conhveyed to the worker in writing.

Increases to statutory family-
related pay and statutory sick pay

The weekly rutes of stututory
maternity, paternity, adoption und
shured purentul pay will increuse
to £151.20 from & April 2020.

The weekly rate of statutory sick
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puy will increuse to £95.85 from 6
Agpril 2020.

Employers should ulreudy be
awdre but the obligation to pay
SSP urises from duy 1 in respect of
those staff who are off work due
to coronavirus (so lony us they fdll
within the specific yuidunce(s).

Increase in statutory limits

As of 6 April 2020, the followinyg will
dpply in respect of dismissuls that
occur on or ufter thut dute:

o A week’'s puy for the purpose
of culculuting stututory
redundancy pay and unfair
dismissul busic awards will
increuse to u Muximum of £538.

e The muximum compensutory
awurd for unfair dismissaul will

increuse from £86,444 to £88,519.

e The minimum busic awaurd
for certdin unfuir dismissuls
(ey dismissul for Trude Union
membership or uctivities, H&S
duties) will increuse from £6,408
to £6.,562.

Parity of pay for qualifying
agency workers

6 April 2020 sees the ubolition

of the Swedish Deroyution

which provided for employers

to puy agency workers less than
direct employees in specific
circumstances. As d result of

this, ugency workers will now be
entitled to puarity of pay subject
to meeting service reluted
requirements. Employers will heed
to ensure that if they enguge
agency workers then they are
puid in line with direct employees
if they have the requisite length of
service.
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Work seekers and employment
businesses

As from 6 April 2020, employment
business will be required to provide
d key information document to
work seekers before the parties
agree uny terms that will apply
between them, This requirement
will dlso upply to uny person
whom the work seeker supplies in
order to curry out the work.

Parental Bereavement Leave
and Pay

As from 6 April 2020, employees
will be uble to tuke 1 or 2 weeks
leuve us u result of the deuth

of u child under the uyge of 18
or u stillbirth ufter 24 weeks of
preynuncy. There will dlso be
the right to statutory parentadl
bereavement leave puy subject
to lenyth of service und the
individuul’s edrninys.

Termination Payments and
National Insurance Contributions

Non-cohntractudl payments of
£30,000 mude in relution to the
terminution of employment

dre yenerdlly considered to be
exempt from stututory deductions
(dlthouyh this should hot be
assumed in every cuse). As from
6 April 2020 und in relation to
terminution puyments which
exceed £30,000, the employer
will be reqguired o puy Class TA
national insurance contributions
oh the excess over the £30,000
threshold. This is obviously un
additionul cost fo the employer
which previously did not exist.
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IR35 and off-payroll working

Chunyes to the off-payroll
working regime which were due
tfo come into force on 6 April 2020
have been put back until 6 April
2021 because of the Covid-19
outbreuk.

If you ure lookiny for legdl
udvice und support during these
chdllenyginy times, the teum
remuins here to help you. With
duily briefings on coronavirus
from the Government und hew
developments being unnounced
educh day, more und more
clients ure getting in touch
seeking advice on their business
operdations, pdurticularly in relation
to employment [aw.

Against this backdrop, and with
the changes above coming into
force, you may have enquiries
that our dedicated employment
law team can help you with. If you
are looking for assistance, please
talk to the team today.

w: andrewjackson.co.uk

€: enquiries@andrewjackson.co.uk
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